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Job Specification 
Assistant Principal – Head of Fitness to Practise

About CORU 
CORU regulates Health & Social Care Professionals. Our role is to protect the public by promoting high standards of professional conduct, education, training and competence through statutory registration of health and social care professionals. CORU was set up under the Health and Social Care Professionals Act 2005 (as amended). It comprises the Health and Social Care Professionals Council and individual Registration Boards, one for each profession named in the Act.

The designated professions under the Act are clinical biochemists, counsellors, dietitians, dispensing opticians, medical scientists, occupational therapists, optometrists, orthoptists, physical therapists, physiotherapists, podiatrists, psychologists, psychotherapists, radiation therapists, radiographers, social care workers, social workers and speech and language therapists. In the future, the Minister for Health may add other professions to be regulated by CORU.

Data Protection 

CORU will process any personal data provided by you in connection with an application for this role in accordance with the General Data Protection Regulation and the Data Protection Acts 2018. The data will be kept for no longer that is necessary for the purposes for which that data are processed, and it shall be kept in a manner that ensure appropriate security of the data including the unauthorised or unlawful processing of data. 

If your application is successful for this role, then your personal data will continue to be processed in accordance for the specified reason of the vacancy that you have applied to, and your data will not be held longer than is necessary. If your application is successful and you accept an offer of employment with CORU, then your personal data will continue to be processed in accordance with CORU personnel file management policy. 

CORU may disclose the data that you provided on the application form to external sources for the following reasons; where there is an external assessor assisting in the shortlisting or during interviews to the post which you have applied, and to internal and external auditors. 



Citizenship Requirements:

Eligible Candidates must be:

a) A citizen of the European Economic Area (EEA). The EEA consists of the Member States of the European Union, Iceland, Liechtenstein, and Norway; or
b) A citizen of the United Kingdom (UK); or
c) A citizen of Switzerland pursuant to the agreement between the EU and Switzerland on the free movement of persons; or
d) A non-EEA citizen who has a stamp 4 visa: * or
e) A person awarded international protection under the International Protection Act 2015, or any family member entitled to remain in the State as a result of family reunification and has a stamp 4 visa: or
f) A non-EEA citizen who is a parent of a dependent child who is a citizen of, and resident in, an EEA member state or the UK or Switzerland and has a stamp 4 visa.

*Please note that a 50 TEU visa, which is a replacement for Stamp 4EUFAM after Brexit, is acceptable as a Stamp 4 equivalent.
 








Job Purpose:

Reporting to the Chief Executive Officer/Registrar, the Head of Fitness to Practise will be a member of the Senior Management Team, and as such will play a key role in the leadership of the organisation. The post holder will establish and manage the Fitness to Practise department and will be responsible for supporting CORU in ensuring that its operations, systems and processes support delivery of strategic objectives. This will consist of:

· Delivering quality and process improvement initiatives, and strategic projects in the fitness to practise services; 
· Leading and developing a team of dedicated professionals. 
· Actively partaking in the senior management team leadership. 
· Support colleagues across the organisation in a collegiate manner, understanding the need for solutions that meet the business needs. 

The successful candidate will provide leadership in ongoing development, review and improvements to processes and systems, delivering an effective, efficient and legally robust methodology to deal with Complaints, Inquiries and Discipline against registrants under the Health and Social Care Professionals Act 2005 (the Act). They will oversee the statutory committees as prescribed by Part 6 of the Act. 

As a member of the senior management team, the post holder will Lead the development and implementation of Fitness to Practise reform initiatives arising from CORU's Future Regulatory Model programme, including legislative reform, process redesign, proportionality initiatives, enhanced governance arrangements and service modernisation projects.
The post holder will also support the culture of the organisation, reviewing business and management capacity/capability within CORU and ensuring high standards of corporate governance and personal conduct.

 Key Activities: 

The Head of Fitness to Practise will have responsibility for the protection of the public by ensuring that the legal systems support the organisation in delivering its statutory obligations.

This role involves: 

· Leading the Fitness to Practise functions of the Council and overseeing the operation of all processes under part 6 of the Act, meeting best practice standards in operations, legal and corporate governance and ensuring that the duties of Council are fulfilled. 
· Lead the development of risk-based and proportionate Fitness to Practise approaches, including triage arrangements, alternative resolution pathways, undertakings, compliance monitoring and continuous improvement initiatives.
· Oversee the monitoring and management of sanctions, undertakings, conditions and other regulatory outcomes to ensure compliance and protection of the public.
· Develop and maintain Fitness to Practise performance frameworks, metrics and reporting arrangements to support organisational decision-making, governance and continuous improvement.
· Lead the management of external legal service providers, legal assessors and inquiry-related resources, ensuring value for money, quality assurance and effective delivery of Fitness to Practise services.
· Overseeing and supporting the ongoing development, review and improvement of disciplinary committees including the Preliminary Proceedings Committee, the Conduct Committee and the Health Committee. 
· Supporting the Council in the appointment of the appropriate people to these committees and supporting their engagement. 
· Overseeing the annual training of Council, Registration Board, Disciplinary Committees in relation to Fitness to Practise processes. 
· Ensuring that CORU has procedures and documentation to effectively support the committees in making decisions in an efficient, effective and legally sound manner; giving guidance relating to the imposition of disciplinary sanctions on registrants. 
· Ensure effective implementation of recommendations of reviews of the Inquiry functions, to be presented to Council, by the Audit, Risk and Governance Committee. 
· Managing effective frameworks for the use of legal advisers in all matters related to the work of the Council as required by Part 6 of the Act. 
· Ensure effective identification, management and mitigation of operational, regulatory, legal and reputational risks associated with the Fitness to Practise function.
· Engaging in continuing effective communication with all key stakeholders including the CEO, the Senior Management team, the Health and Social Care Professionals Council, the registration boards, the public, registrants, employers, the Department of Health and other governmental bodies, educational institutions, service user representatives, professional bodies and legal advisers. 
· Participating in national and international activities to continue the development of Health Regulators Fitness to Practise standards. 
· Leading research and policy development to ensure effective delivery of CORUs Fitness to Practise system to maintain public safety.
· Establish and lead CORU's standalone Fitness to Practise function, ensuring effective governance, strategic leadership, operational performance and delivery of statutory public protection responsibilities.
· Engaging in continuing communication with all key stakeholders in delivering the requirements for internal and external communication. 
· Preparing documentation and reports required by the CEO, the Senior Management Team, the Registration Boards and Council to meet their duties under the Act. 
· Working collaboratively with and as part of the Senior Management Team, participating in the overall organisational development and management capacity within CORU, ensuring the highest standards of corporate governance and personal conduct. 
· Holding budgetary responsibility for all Fitness to Practise costs within the organisation including budget preparation, forecasting and planning. Cooperating with the Corporate Services section on all matters relating to finance, corporate governance, audits, communications, risk and data management and resources. 
· Attending Council and Registration Board meetings on behalf of the Registrar as required. 
· Performing any function that may be assigned by the CEO/Registrar. 
Key Relationships 

· Chief Executive Officer/Registrar. 
· Senior Management Team. 
· The Managers of Functions within the Fitness to Practise Department. 
· The Council - Chairperson of Council, particularly in relation to Preliminary Proceedings Committee, and Inquiries. 
· The Registration Boards. 
· Registrants. 
· Departments of Health; Education and Science; Children and Youth Affairs. 
· Professional bodies and representative bodies of the professions regulated by CORU. 
· Employers and service users. 
· External agencies/contractors and business partners. 
· Other health and social care regulators, nationally and internationally. 

Essential Knowledge and Experience: 
The successful candidate must:

· Hold a relevant third level qualification (NFQ Level 8 or higher).
· Display evidence of formal management or leadership development.
· Have significant demonstrated relevant experience in a similar role.
· Have experience leading organisational change, service redesign, transformation or regulatory reform programmes.
· Have excellent knowledge of Professional regulation and regulatory practise.
· Demonstrate ability to lead large-scale organisational projects and deliver complex programmes involving multiple stakeholders.
· Show considerable experience of developing and presenting regulatory policy to a Board, Steering Committee or equivalent with follow through policy implementation. 
· Demonstrate experience in corporate governance, risk management and operating within a statutory or highly regulated environment.

Essential Skills 
The successful candidate must: 

· Have strategic planning skills and recognise the impact and consequences of strategic actions on the organisation and on the professions regulated by CORU. 
· Have excellent organisational skills and the ability to prioritise effectively and manage a significant workload. 
· Have experience in a regulatory environment and excellent understanding of regulatory practise. 
· Have relevant management experience. 
· Possess exceptional written and interpersonal communication skills, have the ability to build relationships with many different stakeholders and demonstrate proven negotiation skills. 
· Display an observable track record of effective judgment, decision-making, initiative, and, in particular, analytical thought. 
· Have excellent attention to detail and a track record of delivering on targets and objectives. 

Desirable Requirements 

· Post-graduate qualification. 
· Team building/ management skills including coaching/ facilitation. 
· Experience of public procurement, contract management. 
· Experience of developing or assessing professional standards.

This job description is intended as a basic guide to the scope and responsibilities of the position; it is subject to regular review and amendment as necessary.

Recruitment Process:

Candidates will be notified of the outcome of interview up to 5 working days following the day of interviews, with the first day considered as the day after interviews. 

Please note that interviews for this role will be taking place in person, and there may be additional rounds of interview required.

It is likely that interviews for this position will take place in January 2027.

Hybrid working available subject to completion of successful probation.
For information on our Reasonable Accommodations process, please visit here.
A panel may be formed for this role. Panels will be live for 6 months as standard with the possibility of extension. Placement on a panel is subject to your consent. 
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